SUBSTANCE ABUSE POLICY

Management of the Company is dedicated to maintaining a competitive, safe and drug free
workplace for its employees. We understand that the illegal use of drugs, alcohol and
prescription drugs threaten the health and safety of employees and the public. Employees
who use illegal drugs or abuse controlled substances on or off duty tend to be less
productive, less reliable and prone to greater absenteeism than employees who do not use
such substances. Ultimately such use could threaten the companies’ competitiveness and
result in increased cost, delay, and risk. Therefore, the company has established and
organized a program to control substance abuse problems in the workplace.

This policy will specify the circumstances under which drug testing will be required and the
procedures for conducting such testing. This policy applies to all current employees and all
final candidates for employment. This policy also complies with the United States
Department of Transportation Anti-Drug Regulations that prohibits the use of Marijuana,
Cocaine, Opiates, Amphetamines, Phencyclidine, and Alcohol.

TESTING

In order to assure compliance the company, reserves the right to administer substance
abuse testing under the following conditions:

PRE-EMPLOYMENT

All final candidates for employment will undergo a drug screen prior to assignment of a job.
Each applicant will be notified verbally of the policy and given a checklist describing the
collection process. No applicant is to start work until after the results of the drug screen
have been received. Applicants will be rejected for employment for failing to pass the
drug/alcohol test.

POST ACCIDENT

Driving or operating company owned vehicles and equipment is a privilege that must be
earned. Any accident where the employee's performance contributed to the accident is
cause for a drug test.

REASONABLE CAUSE TESTING

Employees who are reasonably suspected of being unfit for duty by reason of acting in an
impaired or unsafe manner will be removed from the job site and promptly transported by
the company to a medical facility where the suspected employees condition will be evaluated
to determine whether or not drugs or alcohol have been used. Any employee refusing to
cooperate with the medical evaluation (including tampering with or falsifying a specimen) will
result in termination of employment. The supervisor will fill out a reasonable cause report of
observed behavior on the employee. Another supervisor should witness the employee’s
behavior if possible. The medical facility will determine if the employee is capable of
working, should be sent home, or needs further medical treatment.
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